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and for both blacks and whites.16 One factor that does play an important role in creating the discrepancy between men's and women's wages is occupational segregation. More than two-thirds of employed women hoid jobs in so-called female occupations (Barrett, 1979). Female occupations traditionally tend to be characterized by low pay and limited opportunities for advancement.
In addition, with the recent rapid influx of women into the labor market, occupational crowding in these fields has contributed to the slow growth of wages, particularly in the clerical field. According to Barrett (1979), median earnings of female, full-time clerical workers rose only 4.9 percent in real terms between 1965 and 1975 compared with a 25.4 percent increase for all other female workers over the same 10-year period. There is some evidence that among younger women, there is a trend away from clerical occupations and toward professional and managerial positions.17 However, a recent survey of 5,000 women aged 21 to 31 (Brito and Jusenius, 1978) indicates that despite these trends, the vast majority of young women who expect to be employed at age 35 would prefer to be in typically female occupations.
Not only do women work in a narrow range of jobs, but they also often earn less than men in the same occupation. This is true even when they work the same number of hours and when relevant characteristics have been held constant. This results partly from differences in job assignments and titles within occupational groupings. For example, within the clerical profession most male clerical workers are post office mail carriers, shipping and receiving clerks, stock clerks, and storekeepers. Women are secretaries, typists, telephone operators, bank tellers, and bookkeepers (Barrett, 1979). Also, Blau (1976b) found that even when men and women are employed in the same detailed occupational category, they tend to be segregated by firm, with women concentrated in the lower-paying establishments.
Another factor which causes actual earnings to be even lower than indicated by the earnings gap is the relatively high proportion of women who are part-time workers (approximately one-quarter of the women
16 The wage gap between nonwhite women and men is considerably less than that for whites; black women earn 23 percent less than black men while white women earn 42 percent less than white men. However, this is because black men earn relatively less than white men, rather than because black women earn more than white women.
17 According to tabulations provided by the U.S. Department of Labor, Bureau of Labor Statistics, and cited in Barrett (1979), the percentage of young women workers (ages 20 to 34) in clerical occupations decreased from 42 percent in 1968 to 38 percent in 1977. The percentage of young women in professional, technical, and managerial jobs increased from 20 percent to 24 percent in the same time period.abor is not entirely a function of productive capacity: "Who you are matters as much as what you are able to contribute."for discrimination, is the failure to consider that spouses may forego maximization for a variety of personal reasons, and that traditions act as constraints on maximizing models.
